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TAFORAVDE FORs  Assletent Director for Persomnel

SIMJUCT s

25X1A

Quastions for Consideration at Carser Service
Gonference on 3 Aupust 1954

Pursuant to CIA Yotice|l N -t-¢ 12 July 1954, the

follewing questions are submitted by Office of the Comntroller
vergonnel for considersiion at sw ject confeorance:

1,

4.

What effeot does the Ireferential Treatnent
of Career Jervice Fmolovees have on CIA
Ymployses who have permanent Civil Servics
status, in the evet of a reduction in forece?

What recognition does ths Caresr Service
afford to omvloyess with many years of
satisifactory service with other Govermient
Azencles and who have not cmrnleted three
years with the Agancy?

When will Applications for Hembershin be
ready for distributina? Is there any
objection to elipible emnloyees roquesting
an applieostion if they have not recsived
official notification of their elipibility
within a reasoneble time following date

af eligibility?

hat are the qualifiocationa necssesry to
becone a membaer of the Career Staff other

than the three ysar nrovisional period;

ie84, by what criterie will acceptanca of

an employee into Career Service be determined?

flan & person who wishes to make a career
with the Agency end who expressed & wille
ingnass to serve anywhere be sonsidered

for the Career Sta’f even though the YMedical
Dffice will not anvrove sending him overseas?

Is the Fitness Revort to revlsce the Personnel
Evaluation Benort?
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Te ¥ill the wnew Group Life and Group lealih
insurance be made arpliosbls to a)l CIA
arployess or only to CIA Caresy Staff
Prployess ?

s
L]

#hat 48 aze linlt for anplvine for Career
Service Desisnation?

By Is 1% commulsory that sach emoloves gerve
the waiting period befors ho can vecoive
2 promovions, If so, will Personnal poliocs
it?

10 Hhat considsration ie given to infermation
25X1A9a furnished in Items 9, 14, 15 and 16 of
Jorm No. 87-1Bl, Personnel Bvelustion Ree
port, in carrying out the policy on Promotion,

as set forth in [ 25X1A

1ls V¥het are the b:sic advanta;ws to be aequired
by staff em»loyees and ste’f agonts as a
result of their being selected for the Career
Starff? It 1s provided in | »2r=- 25X1A
prapli Se6s that suoh personnal will be afford-
ad "preferential consideration for job secwrity
and speclal training as well as benefits and
faolilities now or herealter orovided for

" morhors of the Careor 3taff," It would he

helpful if aome more speoific indication
wore Durnisihied as to the preseni and ane
ticipated beuelits to he derived from mewbeap-
ship in the Careoy Steff,

12, Is thare or is it the intention to estahlish
in the near future an Agency wide policy
for overseas tours of duty?

13, If the lsws mentioned in parapgraph 34 is
the same law as ths one menbioned in 3D,
what preferentlal sonstdsrati v will be
given to oareer omplovess in regeard to Job
security, promotions; aacd reduchion in
foree causing demotisne or separsbiong?

14, Paragraph 38 » What interests and personal
eirowmatencos will be considerad?

15, Will # porsom who is willing %o ;o 0/5 and
is phyelcally unfit be olassed in the seme
category as & person who refused to go 0/87
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16, Usn s nonwcarcer enploves be deswted in
order not to ragtrict the advancenent of
8 career erlovea?

Te Re SAUNDERS
Comptroller
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